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Supplemental Benefits for

Winning Wheels

Administered by Assurity and American Public Life

Winning Wheels offers supplemental benefits
through Assurity and American Public Life (APL).
These benefits are designed to address financial
vulnerabilities that may arise due to injuries, life-
threatening illnesses, or death affecting you or a
covered loved one. Assurity provides accident,
critical illness, and APL provides term life insurance
benefits to team members. All these benefits offer
cash payments directly to you or a beneficiary,
which can be used for various purposes such as
deductibles, everyday living expenses, childcare,
treatment-related travel expenses, final expenses,
or any other needs you may have.

You can find your benefit summaries at the URL
provided below, along with a URL and QR code to
access an educational video about these plans. If
you have any questions, please reach out to your
agent. For filing a claim, please contact your claims
advocate, whose details are also listed below.

To locate your education video visit link below or scan the QR code
http://bit.ly/winningwheelssupplementalbenefits

Contact Information

Agent Claims Advocate

MATT REDNOUR JADE WOOD
563-265-0122 855-535-4231 Ext. 213

To locate your benefit summaries please visit:
http://bit.ly/winningwheelssupplementalbrochures



http://bit.ly/winningwheelssupplementalbenefits
mailto:matt@waregroupga.com?subject=Benefits%20Inquiry
mailto:jade@waregroupega.com?subject=Claims%20Inquirty
http://bit.ly/winningwheelssupplementalbrochures

Assurity Accident Expense Overview

OVERVIEW

Accident insurance provides a cash benefit that can be used for any purpose, not limited
to deductibles, out-of-pocket maximums, or everyday living expenses, when an employee
or their covered loved one experiences an injury due to an off-the-job accident. There are
many examples such as sports injuries, slips and falls, burns, dislocations, and more. To
qualify for benefits, seek treatment at a physician's office, urgent care, or emergency

room; thereafter, it pays cash benefits for the specific injury, treatments, services, and
more. Please contact your claims advocate for assistance with filing a claim. This plan is
portable, meaning you can take it with you upon leaving employment, and it does not
require any networks; benefits will be paid directly to you. Please refer to your benefit

summaries for full plan details.

The below benefits show ranges for the two plan options you may choose from.

EMERGENCY
CARE

SUPPORTIVE &
SPECIFIC INJURY
CARE

SPECIFIC INJURY
CARE

HOSPITAL
ADMISSION
CARE

Physician's Office for Accident: $150-$200
Urgent Care for Accident: $150-$200
Emergency Room for Accident: $300-$400
Telemedicine Treatment: $60-$80

Ambulance Ground/Air: $300/$900-$400/$1,200

Follow-Up Treatment: $100-$200
Physical/Occup./Speech Therapy: $60-$120
Chiropractic/Acupuncture: $60-$120
Epidural Pain Management: $100-$200
Medication or Medical Supplies: $10-$20

Burns: $1,125-$2,000

Burns Skin Graft: 50% of Burn Benefit

Child Organized Sports: Up to $1,000

Coma: $22,500-$40,000

Concussion: $56.25-$100

Dental Emergency Crown/Extraction: $225/$67.50-
$400/$120

Dislocation/Fracture Closed/Open Reduction:
$2,250/$4,500-$4,000/$8,000

Hospital Admission: $1,000-$2,000
Hospital Confinement: $150-$200
Intensive Care Unit: $400-$800

X-Ray: $300-$400

Diagnostic Exams: $150-$200
Blood/Plasma/Platelets: $900-
$1,200

ER Observation: $75/$150-
$100/$200

Appliance: $250-$500

Prosthetic Devices: $1,000-$2,000
Residence or Vehicle Modification:
$1,000-%$2,000

Transportation Ground/Air:
$200/$500-$400/%$1,000

Lodging: $200-$400

Ear/Eye Injury: $225-$400

Gunshot Wound: $1,125-$2,000
Laceration: $113-$200

Paralysis: $16,875/$33,750-
$30,000/$60,000

Poisoning: $56.25-$100

PTSD: $450-$800

Traumatic Brain Injury: $675-$1,200

Sub-Acute Intensive Care Unit:
$300-$600

Rehabilitation Unit: $200-$400
Hospital Confinement-Child Care:
$40-$80
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Open Abdominal/Thoracic/Cranial Surgery:
$1,500-%$4,000

SURGICAL CARE = Tendon/Ligament/Rotator Cuff/Knee Cartilage
Surgery: $750-$2,000
Ruptured Disc Surgery: $750-$2,000

Hernia Surgery: $375-$1,000
Exploratory Surgery: $375-$1,000
Misc Outpatient Surgery: $150-$400
Anesthesia: $150-$400

ACCIDENT,
DEATH &
DISMEMBERMENT

Employee: $40,000-

$80.000 Spouse: $20,000-$40,000 Child(ren): $10,000-$20,000

EMPLOYEE $5.38 $9.51
EMPLOYEE + SPOUSE $9.31 $16.39
EMPLOYEE + CHILD(REN) $10.20 $17.59

FAMILY $15.30 $26.40



Assurity Critical lliness Benefits Overview

OVERVIEW

MULTIPLES OF
MINIMUM
ELECTION

GUARANTEE
ISSUE
MAXIMUM
ELECTION

COVERED
CRITICAL
ILLNESSES

*Percents Shown
Reflect Percent of
Lump Sum Benefit

Cardiopulmonary
Rider and Childhood
Critical lliness Rider

*Percents Shown
Reflect Percent of
Lump Sum Benefit

Critical illness insurance provides a cash benefit for a range of covered serious
illnesses such as cancer, stroke, and heart attack, in addition to the conditions your
medical insurance may cover. Payments can be used for any purpose, not limited to
deductibles, out-of-pocket maximums, or everyday living expenses. If you or a

covered loved one is diagnosed with one of the covered illnesses listed below while
coverage is in force, please contact your claims advocate to assist you in filing a
claim. This plan is portable, meaning you can take it with you upon leaving
employment, and it does not require any networks; benefits will be paid directly to
you. Please refer to your benefit summaries for full plan details.

$10.000
$10,000
$30,000
$30,000

Heart Attack: 100%
Stroke: 100%

Invasive Cancer: 100%
Non-Invasive Cancer: 25%
Skin Cancer: $250/cal yr
Kidney Failure: 100%
Major Organ Transplant:

100% Alzheimer's Disease:

100%
Coma: 100%
Paralysis: 100%

Cardiopulmonary Rider

Mitral Valve Replacement

or Repair 50%

Aortic Valve Replacement

or Repair 50%

Surgical Treatment of

Abdominal Aortic
Aneurysm 50%

Pulmonary Embolism 25%

Idiopathic Pulmonary
Fibrosis 25%

Angio Jet Clot Busting 10%

50% of Employee’s
Amount

Loss of Sight: 100%
Loss of Speech: 100%
Loss of Hearing: 100%
Parkinson’s Disease:
100%

ALS: 100%

Benign Brain Tumor:
100% Occupational HIV:
100%

Severe Burns: 100%

Cardiopulmonary Rider

Atherectomy 10%
Stent Implementation
10%

Cardiac Catheterization
10%

Automatic Implantable
Cardioverter Defibrillator
10%

Pacemaker Placement
10%

Valvuloplasty 10%

25% of Employee’s
Amount
(coverage is automatically
included when employee
coverage is elected)

Bone Marrow Transplant:
100%

Multiple Sclerosis: 50%
Coronary Bypass Surgery:
25%

Sudden Cardiac Arrest: 25%
Angioplasty: 10%

Loss of Independent Living:
25%

Schizophrenia: 10%

TIA: 10%

Childhood Critical lliness
Rider

Cystic Fibrosis 100%
Phenylalanine Hydroxylase
Deficiency 100%

Cerebral Palsy 100%

Spina Bifida 100%

Cleft Lip or Palate 100%
Type 1 Diabetes 100%
Down Syndrome 100%
Complex Congenital Heart
Disease 100%



Assurity Critical lliness Benefits Overview

PRE-EXISTING
CONDITIONS

Semi-Monthly
Attained Age Rates

18-24

25-29

30-34

35-39

40-44

45-49

50-54

55-59

60-64

65-69

70+

Assurity will not pay benefits for a specified critical illness that is caused by a
pre-existing condition unless the specified critical illness starts after the
coverage has been in force for 12 months from the issue date. Pre-existing
condition means a sickness or physical condition for which, during the 12
months before the issue date, the insured person had symptoms which
would cause an ordinary prudent person to seek diagnosis, care of
treatment, or received medical consultation, advice or treatment from a
physician or had taken prescribed medication.

The pre-existing condition clause will be waived during the initial enrollment
for new hires. Late entrant employees enrolling during the annual re-
enrollment will be subject to the normal pre-existing condition clause.

Employee Only and Employee + Employee + Spouse and Employee + Family
Children Rates Below Rates Below

$2.18 $4.36 $6.53 $2.80 $5.60 $8.37
$2.56 $5.10 $7.62 $3.32 $6.60 $9.90
$3.11 $6.21 $9.29 $4.17 $8.29 $12.40
$3.91 $7.80 $11.67 $5.38 $10.68 $15.97
$4.96 $9.89 $14.80 $6.97 $13.83 $20.69
$6.81 $13.54 $20.24 $9.77 $19.34 $28.93
$10.09 $20.05 $30.00 $14.72 $29.16 $43.60
$15.72 $31.24 $46.76 $23.22 $46.03 $68.84
$19.93 $39.62 $59.31 $29.53 $58.60 $87.69
$27.15 $54.05 $80.95 $40.35 $80.23 $120.09
$77.34 $154.13 $230.91 $115.73 $230.34 $344.95



American Public Life (APL) Supplemental 20 Year Term Life

Supplemental 20-Year Term Life Insurance allows you to choose between
$50,000 and $150,000 in coverage for yourself, with the option to place
coverage on your dependent spouse and children. This plan offers issue
age rates, which means you will be locked in at your age of entry without
rates increasing over time. It is portable, meaning you can take it with you
upon leaving employment at your same term rates. This plan is

OVERVIEW guaranteed issue and does not require any health questions or exams.
Coverage does not reduce or terminate at a particular age and will
continue for the duration of the term (20 years), which you can take with
you post-employment. Benefits will be paid to your named beneficiary or,
in the event of a spouse or child passing away, will be paid directly to you.
Please refer to your benefit summaries for full plan details.

(Amount is based on
the employee

. . (Amount is based on
election must insure

the employee election

$50,000 both employee and )
VOLUMES & $100,000 spouse) must 'lgszreeabncgh
AGE LIMITS $150,000 $25,000 Cﬁ” d%ren))
Issue Ages 17-70 $50,000 $10.000
$75,000 '
No age limit on Ages
Spouse

Please see next page for rate options.



Portable Term Life Insurance Rates

with Waiver of Premium Rider
20¥R Term
Employee Bensfit Amount = 550,000

Benefit Amount, if coverage is selected

20YR Term
Employee Bensfit Amount = £100,000

Benefit Amount, if coverage is selected

APL

AMERICAN FUBLIC LIFE

20¥R Term

Employee Benefit Amount =

Benefit Amount, if coverage is selected

5150,000

Spouse = 525,000 Chilld{ren) = 510, 000 Spouse = 550,000 Childiren) = $10, 000 Spouse = 575,000 Child{ren) = 510, 000
semi-Monthly  Premiums semi-Monthly  Premiums Semi-Monthly  Premiums

Issuzfge EEOmly EE&SPF EE#CH  Family | lsusfge EEOnly EE#S5P EE+CH  Family | ksusfge EEOnly EE+5P  EE+(H  Family

17-22 55.62 5764 58.19 5104 | 17-22 58.10 1312 Sil66 51571 | 17-22 51257  S1ER 51514 52171
3 45.62 4764 58.19 $10.21 3 48.10 31314 3166 3157 3 1257  S1B64 31514 5211
24 45.62 $7.67 5819 510.24 24 35,10 3320 51166 51577 .l | %1257 L1674 515.14 32130
25 55.62 5767 58.19 510.24 25 58.10 51320 51166 51577 5 51257 S1E74 51514 52130
6 8567 an73 E5.24  510.29 26 820 51331 51177 51568 ] £1273 51680 51530 52146
el 55.67 5773 58.24 510.29 7 55.20 51331 51177 51588 brd £1273 5190 51530 52146
25 45.67 57.76 5824 510.33 28 4620 31338 51177 5154 8 1273 %1699 %1530 32156
Fll 4567 701 LR34 £10.48 .l 48,20 £1369 51177 51625 i £1273 51646 51530 52203
30 4572 4503 587 51060 30 $831 31382 51188 51649 30 51289 518081 51546 52233
7] i5.09 2645 £g56  sii02 7 d084  si477  s12.41 51733 | 31 §13.70 G208  slb26 52365
32 46,10 575 LRET £11.32 32 1006 31535 51263 517492 32 1402 52096 51659 52453
33 3637 4620 593 31177 33 51058 416.26 51316 G163 i3 %14.82 £23.33 %1739 42589
34 4660 871 5026 1278 34 1124 31728 51380 51965 34 L1578 S2B5  S1B35 52742
35 7o 51025 5958 31282 35 S1188 51836 51445 520953 35 51675 52647 51831 SXO04
36 733 S0 5900 51348 36 51252 51969 51508 %2226 36 F17.71 52646 52028 53103
37 7.70 S1163 51027 51430 37 51327 A242 51584 L2369 7 %1683 430061 %2140 43318
38 620 s12.47 SIDEE 51504 38 51445 42280 1701 %2537 38 L2060 £33.13 %2317 435.70
1] 4E.8E 51358 51145 31616 30 51562 32504 51819 S276L 9 £2236 53649 52493 43006
an 55,31 51442 G118 51699 a0 S1648 32671 31905 52928 &0 523,65 53699 52622 44156
a1 ti022 51589  G1276  GS1846 | 7 1
F.r] 51091 517.18 $1348 51975 42 S18068 43223 52236 G340 42 L2646 L4727 53103 540,84
43 1188 51866 51445 52143 43 261 33558 S2448 23816 43 £3135 85231 433492 45481
a4 51288 52047 51546 32304 a4 52365 338E1 S26F2 4138 &4 53440 55714 53697 45471
45 Fla12 24 F1668  S4ma 15 52611 54270 SIR68 4527 45 $38.00 56200  SADGE 56555
16 515.14 52419 51771 526.76 46 L2814 54623 53071 SAEED 46 LT 56828 #4371 4T0.ES
47 31637 52617 S1E84 52873 a7 33060 55009 53317 55176 47 4483 57422 4740 5TETR
48 1766 52839 51022 33096 4E 53317 3463 43574 5570 48 S4E63  SBOBE 55125 58345
L] 51694 530054 22151 %3311 45 43574 45885 53831 6151 43 452.54 48735 %5511 sEaaz
50 w2054 33308 52311 53565 50 53695 SBA03 54151 S66.60 50 55735 58497 45882  4e754
51 22104 535,64 S261 5381 51 S4194 56814 54451 ATLTL 51 L6185 65 A1 105.21
52 51365 3@ 52622 54087 52 4515 57447 7T STTM 52 L6666 S110064  SEB23 511331
53 52547 54137 SIE03  H4384 53 SAE79 AE0G0 55136 SB3AT 53 57212 S11983  $MM69 512240
54 52728 S4462 LIGES 54710 54 45243 SET.1 55500 SBOGE 54 LT7SE 512050  SBOI4 513216
55 32543 54832 531895 55089 55 55671 38450 55028 SAT.07 55 SB400 514068 SBESE6 514325
56 53180 55253 G3445 55508 | 56 SALG3 510281 56420 S10548 | S6  S0138 545330 90305  G1S587
57 53456 55722 53713 35079 57 6698 511231 38955 511468 57 59940 516739 510057 516996
58 %3756 S62.31 4013 5E4.87 58 L7287 512247 47554 512504 58 510639  S1BZEY 511096 518521
55 24103 S6R43 L4360 57000 50 47093 513471 58250 513728 50 S11E8Z  SHA00 512139 SMIEST
&0 2462 STAET 24718 57744 &0 SATI0 14761 4E067 515047 &0 512058 522034 513215 S2324

L - T BAE35 57968 31 i i i .

62 45055 SE5.25 55295  3E7.6S 62 S8910 516849 510150 S1TOE9 62 S14765 535174 515005 525414
63 45580 50427 SSEI0 30667 63 L1096 S1B654 511200 S1ERS4 53 $16340 SITEEL  S165B0  S2E1
64 46160 510862 56400 510627 64 1M 20 420563 512350 SA0B03 64 L1B0BO 530745 518330 430985
65 S6EID 511447  5TOSD 511687 &5 5134720 522693 S13660 522933 &5 L0030 533940 SHZTD  S341E0
&7 SE1TD 513750 SB440 513990 &7 516140 527299 5163B0 527539 &7 524110 540848 524350 541089
6& 48935 515060 50475 S1S309 6E E1TETD 420037 517040 4300177 68 L6405 SLMED6 526645 545046
65 58795 516523 310035 516763 65 518350 532846 519630 533086 69 428585 S49168 GFOZ2S 54409
70 510750 S1E131 510890 518371 70 £21300 336061 521540 536301 70 431E50 553982 532080 554232

EE = Employese 5P =5pouse CH = Child{ren)

Underwritten by &merican Public Life Insurance Company. Must be used in conjunction with APSB-22520 series andfor APSE-Z2525 series. Rates are puarantesd not to increase:

during the initial term period.
AP5E-22526 3 Plans
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